


Our time-tested investment strategy includes monitoring industry trends to stay on top of the strengths and weaknesses
in every sector in which we invest. Our team has practical knowledge of using data analysis to understand future
economic trends for strategic investment. Spirit understands the importance of non-rated tenants with strong unit level
performance that are frequently overlooked by traditional lenders and triple-net investors. Our industry experience and
insight allows us to pursue portfolio diversi cation in markets with growth potential, providing stability in economic
downturns, o ering long-term growth while minimizing risk. We grow our portfolio rationally with a strong risk-to-
return pro le.

We create thriving partnerships with operators, private equity sponsors and their advisors through successfully monetiz-
ing their real estate. As our partners sell their single-tenant property to us and lease it back, they unlock equity otherwise
tied up in property investments. With added cash ow, our partners gain a competitive advantage by paying down debt,
remodeling or expanding their business.
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Collaborative Culture

At Spirit Realty Capital, we know that the right team is essential to our continued success. Our collaborative culture gives
employees the opportunity to work with the smartest, most energetic people in the industry. We have a proven
investment and portfolio management strategy that positions us for strong growth, and we want a group of smart,
passionate people to grow with us. You'll work with seasoned management that values your contribution, and a team of
inspired individuals that respects your ideas. And, best of all, you'll enjoy what you do — every day. We are looking for
new team members who share our vision to help us continue our legacy of success. Your path to greatness begins here:
http://www.spiritrealty.com/careers.

Spirit Realty Capital is an equal opportunity employer. All quali ed applicants will receive consideration for employment without regard
to race, color, religion, sex, national origin, disability, protected veteran status, or any other characteristic required by law.




